
 
 

Seeking Individuals to Serve on the School Psychology Review Editorial Board 

School Psychology Review (SPR) is a peer-reviewed journal published quarterly by NASP. The primary purpose of SPR is 
to provide a means for communicating scholarly advances in research, training, and practice related to psychology and 
education, and specifically to school psychology. Of particular interest are articles presenting original, data-based research 
that can contribute to the development of innovative intervention and prevention strategies and the evaluation of these 
approaches. SPR presents important conceptual developments and empirical findings from a wide range of disciplines 
(e.g., educational, child clinical, pediatric, community, and family psychology, as well as education and special education) 
and communicates advances from within school psychology to the broader educational and psychological communities. 
As SPR Editor-Elect, Dr. Jimerson invites colleagues to apply to contribute as members of the Editorial Board. 

Editorial Board Membership and Structure 
 
Dr. Jimerson is establishing a highly qualified Editorial Board that maximizes diversity. Diversity is broadly defined, 
including but not limited to: age, disability, ethnicity, gender, gender identity, language, national origin, race, religion, 
culture, sexual orientation, socioeconomic status, as well as the intersections of these, and in areas of specialization, 
methodology, theoretical perspectives, geographic location, and professional roles (e.g., faculty and practitioners).      
The activities and duration of each of the roles on the SPR Editorial Board is outlined below. 
 

SPR Editorial Board Activities 
 
Member, Editorial Advisory Board (2-year term, with possible extension) 
Members of the SPR Editorial Advisory Board provide reviews of manuscripts, make recommendations regarding potential 
publication, and help to encourage submissions in their areas of expertise. Members of the SPR Editorial Advisory Board 
will:  
a. receive guidance and support in preparing high-quality constructive reviews that will inform authors and editors,  
b. complete timely reviews (within 14 days),  
c. identify areas for further emphasis in SPR, and  
d. engage in outreach to encourage further submissions in their areas of expertise.  
SPR Editorial Advisory Board members will be recognized for their contributions, including listing as an Editorial Board 
member on the SPR website and annual service recognition. Each editorial board member will indicate their areas of 
expertise within the ScholarOne online review system; this will be used to invite reviewers who have expertise 
pertaining to each submission. Across a given year, it is anticipated that members of the SPR Editorial Board will 
contribute reviews and recommendations for at least 10 manuscripts. The duration of the initial appointments to the 
SPR Editorial Board will be 2 years, which may be extended. 
 
Ad-Hoc Reviewer (2-year term, with possible extension) 
There are also opportunities to serve as an SPR ad-hoc reviewer. Ad-hoc reviewers are included in ScholarOne system, 
but they are not formally members of the Editorial Board. Ad-hoc reviewers will also be expected to submit timely, high-
quality, constructive reviews. Ad-hoc reviewers typically review 3–5 manuscripts a year. If an ad-hoc reviewer reviews 
more than five manuscripts in a year, they will be encouraged to join the SPR Editorial Board. Annually, each individual 
serving as an ad-hoc reviewer will be recognized. The duration of the initial appointments as ad-hoc reviewers will be 2 
years, which may be extended.  



Associate Editor (3-year term, with possible extension) 
SPR Associate Editors complete reviews of manuscripts, make recommendations regarding potential publication, and 
help to encourage submissions in their areas of expertise. SPR Associate Editors will:  
a. receive guidance and support in preparing high-quality, constructive reviews that will inform authors,  
b. send timely invitations to reviewers and decision letters (within 5 days),  
c. consult with the Editor to help identify areas for further emphasis in SPR, and  
d. engage in outreach to encourage further submissions in their areas of expertise. 
Associate Editors will be recognized for their contributions, including listing as an Associate Editor on the SPR website, 
annual service recognition, and an annual stipend for their service. Each Associate Editor will be responsible for 
manuscripts within their areas of expertise. Typically, Associate Editors are individuals who have experience in 
publishing journal articles and serving on journal editorial boards. Across a given year, it is anticipated that each SPR 
Associate Editor will complete reviews and decisions for about 10–15 unique manuscripts. The duration of the initial 
appointments of SPR Associate Editors will be 3 years, which may be extended. 
 
Senior Editor (3-year term, with possible extension) 
SPR Senior Editors are involved with many activities to promote the success of the journal, with particular emphasis on 
encouraging submissions in their areas of expertise, identifying opportunities and developing proposals for special topic 
sections, and when appropriate, completing reviews of manuscripts and making recommendations regarding potential 
publication. 

SPR Senior Editors will:  
a. actively engage in activities to promote the success of the journal,  
b. manage decisions on select manuscripts in their area, sending timely invitations to reviewers (within 5 days of 

receiving the manuscript) and decision letters (within 5 days of receiving the reviews),  
c. consult with the Editor to help identify areas for further emphasis in SPR, and  
d. engage in outreach to encourage further submissions in their areas of expertise. 
Senior Editors will be recognized for their contributions, including listing as a Senior Editor on the SPR website, annual 
service recognition, and an annual stipend for their service. Each Senior Editor will help review and complete 
recommendations for some manuscripts within their areas of expertise. It is anticipated that Senior Editors would likely 
manage about 10 unique manuscripts in a given year, although this may increase if they are included as a guest editor 
on a special topic section/issue. Typically, Senior Editors are individuals who have extensive experience in publishing 
journal articles and have served as Senior Editor, Consulting Editor, Guest Editor, or other equivalent experiences with 
other journals. The duration of the initial appointments of SPR Senior Editors will be 3 years, which may be extended. 

 
Application Information 

 
Applicants are asked to provide the following information using the online portal https://tinyurl.com/SPRboard 
1. name 
2. email 
3. affiliation 
4. state 
5. current position—practitioner, graduate educator 
6. personal website or bio URL (if available) 
7. personal GoogleScholar and Scopus URL (if available) 
8. diversity related experience 
9. areas of expertise 
10. a brief description of their interest in contributing to the editorial board 
11. indication of the editorial board positions for which they would like to be considered 
12. vita 
 
Those interested may submit their interests and information online at https://tinyurl.com/SPRboard by December 15, 
2019. 
 
If you have any questions, please email Dr. Shane Jimerson at Jimerson@ucsb.edu  
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